Global Employee
Satisfaction
survey - 2024



ur

We will deliver innovative, high-quality education
and services to unlock opportunities, build
trusted partnerships and enable success for
our students and their families, our employees
and partners, and for communities worldwide.

To continue our track record of excellence, we strongly
believe in the importance of our employees. In this
sense, we want to hear from our people to improve
employee engagement, satisfaction and performance.
In April 2024, over 700 employees responded to our
Global Employee Survey, where 77% of our employees
participated. From the results, OIEG stresses the
relevance of Collaboration and teamwork, which
creates a supportive and engaging work environment.

We are not afraid to
be different and we
celebrate innovation

We put our students and
their goals at the heart of
everything we do

and we believe a
smile goes a long way

We love what we do and
strive for excellence

We build relationships
through trust, honesty
and respect

ur

We take great pride in establishing a culture
based on our core values. Our working ethos is
passionate, caring and focused on delivering
outstanding results for our students and stakeholders.

One of our core values is Care, and employees feel
that our Managers pay special attention to their well-
being and provide feedback to keep the workplace as
where they can be authentic and feel respected. Our
people are aware of their contribution to the goals of
OIEG and they know their needs to succeed in their
role. We believe in the company’s mission and where
our leaders are taking us and that’s why we are proud
to say that OIEG is a great place to work and succeed.



Survey Results - May 2024

From over 700 responses from our last survey, the results are in:

847

of people feel that
their manager
genuinely cares
about their
wellbeing

1%

said they know what they
need to do to be successful
in their role

82%

would recommend
Oxford International
Education Group as a
great place to work

8%

believe they have enough
autonomy to perform their job
effectively

83%

88%

‘ Feel respected at OIEG

| know how my work
‘ contributes to the goals

of OIEG

My manager gives me
‘ useful feedback on how

well | am performing

need to do my job well

We hold ourselves and our
‘ team members accountable
for results
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Contact

If you are interested in joining us in the next stage of our growth you can view our current vacancies
Oxford International Education Group - Jobs or contact equintana@oxfordinternational.com.



